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1 Introduction 

Within all schools of Salisbury Plain Academies, we will ensure that we provide a safe and 

caring environment, free from discrimination, for everyone in our community including 

children with additional needs.  

 

To achieve the Trust’s objective of creating an environment free from discrimination and 

welcoming to all, we will:  

 

• Respect the different racial origins, religions, cultures and languages in a multi-

ethnic society so that each child is valued as an individual without racial or 

gender stereotyping.  

• Not discriminate against children on the grounds of disability, sexual orientation, 

family status or HIV/Aids status.  

• Help all children to celebrate and express their cultural and religious identity by 

providing a wide range of appropriate resources and activities.  

• Strive to ensure that children feel good about themselves and others, by 

celebrating the differences which make us all unique individuals.  

• Ensure that the school’s recruitment policies and procedures are open, fair and 

non-discriminatory.  

• Work to fulfil all the legal requirements of the Equality Act 2010.  

In this policy the term “parents” means all those having parental responsibility for a child 

2 Challenging inappropriate attitudes and practices 

 

We will challenge inappropriate attitudes and practices by engaging children and adults 

in discussion, by displaying positive images of race and disability, and through our staff 

modelling anti-discriminatory behaviour at all times. 

3 Racial harassment 

The Trust will not tolerate any form of racial harassment. The schools will challenge racist and 

discriminatory remarks, attitudes and behaviour from the children at the school, from staff 

and from any other adults on school premises (e.g. parents/carers collecting children).  

Each school may publish its own approach to addressing incidents of racial harassment. 

4 Promoting equal opportunities 

Staff will receive relevant and appropriate training. 

 

The Equalities Policy will be consistent with current legislation and guidance. 

 

Appropriate action is taken wherever discriminatory behaviour, language or attitudes 

occur. 

5 Children with additional needs 

Our schools recognise that some children have additional needs or physical disabilities 

that require particular support and assistance. We will assess the individual needs of each 

child in consultation with their parents and will, where practical and within financial 
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constraints, make reasonable adjustments to ensure that children can access our services 

and are made to feel welcome.  

6 Special Educational Needs Coordinator 

Each school accesses the support of a Special Educational Needs Coordinator (SENCO). 

The SENCO will:  

 

• Manage the provision for children, on roll, with special educational needs or 

physical disabilities.  

• Be fully trained and experienced in the care and assessment of such children. 

• The SENCO will ensure other relevant staff are also fully trained in the care of such 

children. 

7 Staff Responsibilities 

• All staff will familiarise themselves with this policy to understand responsibilities 
towards students and colleagues, providing an appropriate learning experience 

for all students 

• All staff will utilise the policy when planning teaching and learning strategies, 

including strategies for behavioural issues and educating students against any 

form of prejudice or negative stereotyping 

• Salisbury Plain Academies will monitor progress of its Equalities Policy annually 

and review at least every two years 

• Salisbury Plain Academies will challenge any discrimination with a view to 

eliminating unlawful discrimination 

• All Senior Leaders will ensure appropriate arrangements are put in place to monitor 
and raise the performance and aspirations of potentially disadvantaged students 

and staff. 

• All Senior Leaders are to create an environment which affirms and supports ethnic, 

cultural, religious and social diversity as well as effectively promoting good 

personal, community and race relations. 

8 Discrimination 

 
Employees, students, agency workers and other visitors to Salisbury Plain Academies must 

not unlawfully discriminate against or harass other people including current and former 

employees, job applicants, clients, customers, suppliers and visitors. This applies in the 

workplace, outside the workplace (when dealing with students, parents, suppliers or 

other work-related contacts), and on work-related trips or events including social events. 

 

The following forms of discrimination are prohibited under this policy and are unlawful: 

 

(a) Direct discrimination: treating someone less favourably because of a 

Protected Characteristic.  

 

(b) Indirect discrimination: a provision, criterion or practice that applies to 

everyone but adversely affects people with a particular Protected Characteristic 

more than others, and is not justified.  

 

(c) Harassment: this includes sexual harassment and other unwanted conduct 

related to a Protected Characteristic, which has the purpose or effect of violating 

someone's dignity or creating an intimidating, hostile, degrading, humiliating or 
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offensive environment for them. Harassment is dealt with further in the Salisbury 

Plain Academies Dignity at Work Policy. 

 

(d) Victimisation: retaliation against someone who has complained or has 

supported someone else's complaint about discrimination or harassment. This is 

dealt with further in the Salisbury Plain Academies Dignity at Work Policy 

 

(e) Disability discrimination: this includes direct and indirect discrimination, any 

unjustified less favourable treatment because of the effects of a disability, and 

failure to make reasonable adjustments to alleviate disadvantages caused by a 

disability. 

 

Protected Characteristics, for the purposes of this policy, are age, disability, gender 

reassignment, marital or civil partner status, pregnancy or maternity, race, colour, 

nationality, ethnic or national origin, religion or belief, sex or sexual orientation. 

9 Response to Discrimination 

 
All forms of discrimination by any person within Salisbury Plain Academies will be treated 

seriously. A careful note of such incidents will be made, whether they take place in the 

Trust grounds, corridors or teaching areas. 

 
It should always be made clear to offending individuals that such behaviour is 

unacceptable and continued discriminatory behaviour by students will lead to the 

involvement of parents. 

10   Monitoring 

 
It is the responsibility of the Trust Board to monitor the effectiveness of this policy.  The Trustees 

will therefore: 

 
• Monitor pupil data linked to vulnerable groups, including SEN; 

• Monitor recruitment practices, so that no one applying for a post within the Trust is 

discriminated against; 

• Monitor the numbers of racial incidents and complaints from parents, staff or pupils 

regarding equal opportunity; 

• Monitor the numbers of exclusions to make sure that pupils from minority groups are 

not unfairly treated. 

 

11   Complaints Procedure 

 

Anyone in the Trust who feels this policy is not being followed is entitled to raise the matter 

in accordance with either the Grievance Procedure, Dignity at Work Policy or 

Whistleblowing Policy, as appropriate. 

 

Anyone outside the Trust who wishes to make a formal complaint must do so through the 

Salisbury Plain Academies complaints procedure. 

 


